
FIGURE !'I

Evans Associates
216 N. Green Bay Road

Th1ensv111e, WI 53092
FM FREQUENCY ALLOCATION STUDY

Channel~ 271C2 ( 102.1 MHz)
Coordinates: 43 - 20 - 5S 95 - 12 - 40
Job Title: MILFORD BCSTG CO - MILFORD IA

CALL q. CITY
STATUS STATE

CH/CL-ZN ERP-kw HAAT-m DA
FCC# COMMENTS

~ ind1cates 73.215 Fac111ty
(;1./\ Spac1ng:

LATITUDE BEAR-to OIST-km REO
LONGITUDE -from-or CLEAR-km -km

-------------------------------_._---_._-----------------_._----_._-----------------
KAYLFM Storm Lake 26f:lCl 100. 64 '1:2 37 56 177.3° '79.'1 '78.5
LIC IA BLH8.5120SKF> 95 9 54 35'7.3') 1-1. 2

.~

KTWB Sioux F;;llls 270C2 34. 177 43 4S .5 288.9° 142.8 129.5
APP SD BMPH910510IC> 96 53 "') .~) 107.7° 1"13.3"-"-

KTWB Sioux Falls 270C2 34. 176 43 45 11 289.0·~· 142.9 129 • .5
CP SD BPH87031 Uti> 96 .':';3 2') 107.8'J 1"13.4--

Milford 2'11C2 43 20 33 95.7° 6.8\
VACA LA 91-48 >Site rE':s tricted - Effe 95 7 40 275.7"

KEEYFM St. Paul ;~71C1 100. 110 44 57 28 41.1° 240. ~.! 223.5
LIC MN BLH4407 > 93 12 ;23 222.5° 1-16.7

KEEYFM S·t. Paul 2'71C 100. 315 45 3 30 40 ..5 ij 252,8 248.5
CP M MN BMPH8'l1106IS> ~J '.J 7 27 221.9° -t4.3JoJ

t~Ooo Onawa 27;~C1 100. 299 41 '13 40 207.6 u 202.6 157.5
APP LA BMPH890823IC>Amended 900202-91012 96 20 :33 26. HIj ·t45.1

Onawa 272C1 42 1 41 ;~08. 8 u 167.1 157 . .5
VACA LA 88-195 >Effective 3-6-89-[<t:s 96 11 11 28.2 0 +9.5

KIOW Forest City 272A 6.0 91 43 17 .") 92.7') 128.4 105.5"-

APP IA BMLH900'109KE>.,. To C h .'HHh: 1 29'IC2 pc 93 37 SO 273.8" +22.9

KIOW Fores·t City 27 ;~il,. 3.00 91 43 17 2 92.7° 128.4 105.5
LIC IA BLH78102SAC>"To ch.annf~l 297C2 pe 93 37 50 273.80:.' ·t22.9

» *** CHANNEL SUITABLE FOR ASSIGNMENT *** «



FIGURE 5

DO NOT REMOVE CARBONS Form App/Olled OMB No. 2/20·000 /

Aeronautical Study NumbIr

2. Com. lion of StruelUre

NonCE OF PROPOSED CONSTRUCTION OR ALTERAnONo
8. Cl... C. Work Schedule Dales A. Includeellecllveradialedpowerandassignedlrequencyo'

CII Permanenl Beginning As sgon as allexlsling.proposedormodiliedAM.FM.orTVbroadcasl
slalions ulilizing Ihis struclure.

I !",[]~AIler;::Itlon:·:"_~J-.::O:':':Tem=po:r:ary~ID~U~ra~lion~==::mon='~hsL~~:En:d~~a~p~p~r~g~v==e~d~.;:.._.;• . Include size and configuralion 01 power Iransmission lines
3A. N8I1Mt and address of Individual, company, corporation, etc. proposing the and.lhelr supporling lowers in the vicinily 0' FAA facilitiesand public airports.conttructlon or alteration. (Number. Sir•• Cily. SIa'rI and ZIp Codrt)

C. Include informalion showIng slle orlentalion. dimensions.
(215 ) 647-2700 and Conslruclion malenals orllle proposed slruclure.___ T",,-Number

r-Kevin Galbraith ~
Suite 202
Station Square Three
Paoli, PA 19301

FM Radio Broadcasting Tower
Channel: 271C2 (102.1 MHz)
521 ft tower, 3 guy wires at
0, 120, and 240 degrees extending
from base of tower to anchors
(see attached U.S. Geological

tr~~~~~.~~~~~~~~n~um~bw~~~~~~.~nt~~~~~..m~W~~~lf~~~fl~.~.~ltU.~n~3~~~-.------"~Surveymap of site location).
Station Power:· 50KW.

(/f more apece Ia required. continue on • ..".,.,."'.)

5. H Mel Elftdon (CompIfJfe to ",. ,.,., foof4. LoceIIon of SIrucIUre
A. Coordinates B. N.....t City or Town. and Stale

(To"'" SICOtId) Mil ford, Iowa
55 " (1) Distance to 48

3.5 Statute Miles
40 " (2) Direction 1048

C. Name of nearestlirport. heliport.lIighlpark. A. Elevation of sile above mean sea level
or seeplane base

t poinl 01 B. HeIght of Struc1Ure IncIudIna III
appurtenanc:es and lighting l/f Illy}~
ground. or water If eo situated

C. Overall height above mean •• level (A • BJ
521 ft

1976 ft

12

I HEREBY CERTIFY that all of the above statements made by me are true, complete, and correct to the best of my
knowledge. In addition, I agree to obstruction mark and/or light the structure In accordance with established marking &
IlghUng standards If necessary.
Dale

9/17/91

DO NOT REMOVE CARBONS



SECTION VI - EQUAL. EMPLOVMINT OPPORTUNITY PROGRAM

L Doel the applicant pro~ to employ nv. or more ruu-Ume emplo,.., [!] T. 0 No

If v. the appl1cant must InclUde an EEO pl'OCram called. for In the _parate BroadeutF.q~Employment
Opportunity Procram bport CPCC e;e-A>.

SECTION VII - CERTFICATIONI

1. Flu or wUl the applicant comply with the pubUo noUce requirement or 47 c.P.R. secUon 7B.aS8Ol'

2. Flu the applicant reuonable unranoe. In Cood rt.1th, that the lite or lItrUoture propollll(1 In s.ouon
vor thll form. u the locaUon or u.. transmltUnc antenna. wUl be avallable to the appl1cant for
the appllot.nt'. Intend.ed. purpoaeP

If No. attlch u an Exhibit, a run explanUon.

l3. If reuonable uwrance .. not build. on appllot.nt'. ownenh1p of the pro~ lite or lItrUOture.
appllot.nt cerUn. that It hu obtained. noh reuonable unranoe by contlcUne the owner or
perwn po.'-ne control or the lite oretruoture. Appl icant has option to purchase.

Name of PeNOn Contlcted. Tom Williams, Walters Real Estate

Telephone No. 1I".'f14e '1''' 'Hel (712) 338-4544
....;..-~-------------

IExhlbJt No.1

PeNOn contacted: 1'_It.Ite .....,..I

Downer (]J Owner'. Acent o Other (,,..If.,1

The APPLICANT hereby walv. any o1&1m to the ue or any parUcu1ar rrequenoy u aplnst the~ power
of the United. S~_ becaue or the prevtoue ue of the aID" Whether by llceme or oth..... and. requ~ an
author1Q.Uon In accordance with thll appUcaUon. IS.. Sed/." JH ., Ue e._"I..tI.I, Ad ., III', II ""H.I

The APPLICANT aoknowled.c_ that all the statemente made In thll appUcaUon and. attlched. exhlblte are conllCSered.
material re~nt&Uo1Ulo and. that all exhlblte are a materlal part hereof and. Incorporated. heNln.

Th. APPLICANT re~nt8 that thla appllcaUon Ia not nled for the pu~ of Impecllne, o!lRrUoUne, or delaYlne
determlnaUon on any other appUcauon with whloh It maybe In conflIct.

In accordance wUh 47 C.P.R. secUon Lee. the APPIJCANT hu a conUnulnc obl1Cl.Uon to Idvl.- the COm=-on.
throuch amendment-. of any wt.tantlal and. II1cnlncant chane_ In InformaUon furnl8hec1.

IIce~' (fl. 2'1
June ,...



'ICTION va - ClRTPlCATION .... If

WLLFUI,. FALII ITATIMINTI MADI ON THII FORM AM PUNIIHAILI IV FINI AND MRIIONMINT.
U.I. CODI, TITLI 11, 'ICTION 1001.

I certtt,. \ha~ ~he statelll.nt8 In ~lm appUcaUon are true aDd oorreot to ~h. beR of m,. knowlqe aDd beller, and are
JUde In Coad faUb.

Name or AppUcu~

~X/~Milford Broadcasting Company
Date /' Tlue

10/1/91 President

FCC NOTICI TO INDIVIDUALI RlOUMQ IV THI PAIVAt:'( AC'r
AND THI PANRWOAI( RlDUCTJON ACT

The lOUol'-Uon or perIODal InformaUon requelWd In tlm appUcaUon .. aU~hor!Zer1 by the Commun1caUons Act..or
lSilB4, u ....ncled. Th. prlnolpal~ for wh10h the InforJDaUon wtll be u.cl .. to determine If the benel1t
requ-.s It col'llllten~ wt~h ~he publJc InteN& The starf. conllsUnc VVlo1Ud1 or attorn.,... aDal,..w. .ncln.... aDd
appUQt.Uons .xam1nen, wtll _ ~h. InformaUon to d.termin. wh.th.. the appUcaUon Ihou1c1 be Irant.eeL d.nlees.
dlual~ or d__teet 1"OJ' h-.rtnc. It au the InformaUon It not provtd.s. the appllcaUon may be returnecl without
acUoll bavlnc been taken upon It or lt8 ~ne may be deJaVecl whll. a NqU_ It mad. to provtde the m1IIIne
InformaUon. Aooordlncl,......,. errort Ihoulcl be mad. to provld. au n~y InformaUon. Your NIpo_ ..

NqulrlCl to obtaln the requ.-.cl aU~horit,..

PubUo reporUnc burelen for thlt colleeuon or IntormaUon It ..umateel to var,. rrom 71 h01ll'l 4& mlnuw. to 001
hOuri aD mina_ with an a¥Cale or 118 houri 28 minu_ per NIpoIlle, Incluc11ne the Ume for revtewlne
InJt.rUoUo. ~hllli eX1lUnc da'- IO~ ptherine ancl malntalnlnc the data neeclees. and GOlIlpl.Une and
rev1eWlne the 0011.,UOD or InformaUon. Comment8 NlU'dSnc thlt burden "mate or an,. oth.r upeot or tht.
oolleoU.on of Informt.Uollo lncluc11nc laCI..uons for rec1uolnc the burc1.n. can be .nt to the.9100 0 9.9 433.8P4 34ra 341.28 Tm
(ancl)Tj
EMC 
/Suspect <</Conff 0 >>3.9940.0164 Tc 6un1c 330 341.28 Tm
(ancl)Tj
EMC 
/Suspect <</Con0 >>B-4 9.67 -1BDC80164 Tc 6llll30 Tm
(InformaUon.)Tj
EMC 
/Suspect <</Co48nf 0 7469-0.0328 Oftlc.28 Tm
(ptherine)Tj
EMC 
/Suspect <</Conf 0 >>BDC 
3
/T1_0 187430.035 2 1574604  Tc6061.2 564.5983 330 Tm
(or)Tj
EMC 
/Suspect <<

InformaUon.I n f o r . . u o n s o t h . rI n f o r m a U o n . andComment8andcan



FCC Form 301
Section II.8.a/b

EXHIBIT No. II.8.a/b

II.8.a.

Kevin W. Galbraith and Stanley R. Galbraith are brothers and
Sharyl L. Potratz is their sister.

II.8.b.

Sharyl L. Potratz's husband is David Potratz.

David Potratz claims a ten percent (10%) ownership interest
in the KJJG FM Radio Station currently broadcasting in
Spencer, Iowa (3000 watts, 104.9 MHz).

In a written employment agreement dated September 5, 1987
the owners of the FM broadcasting license for KJJG Radio
(3000 watts, 104.9 MHz) in Spencer, Iowa agreed, among other
things, to form a corporation to be named KJJG-FM
Broadcasting, Inc. Upon entering into the agreement and
engaging in employment as Chief Operations Officer, David
Potratz was to receive ten percent (10%) of the outstanding
shares of said corporation.

Although all parties executed the agreement and Dave Potratz
worked as Chief Operations Officer of the station from
September 5, 1987 through September 16, 1991, Dave Potratz
never received the shares as agreed.

Dave Potratz's employment at KJJG-FM in Spencer, Iowa was
terminated on September 16, 1991.



II.9

FCC Form 301
Section II.9

EXHIBIT No. II.9

In the event of a grant of this application to Milford
Broadcasting Company, David Potratz (Sharyl L. Potratz's
husband) will divest himself of any interest in the KJJG-FM
(3000 watt, 104.9 MHz) radio station in Spencer, Iowa, that
he may hold at the time the application of Milford
Broadcasting Company is granted.



FCC Form 301
Section IV-A

EXHIBIT IV-A

Proaram Service Statement

The Applicant will regularly ascertain the needs and interests of
its community of license and its service area and will broadcast
programming each week relating to issues of public concern in the
service area. The Applicant will also broadcast public service
announcements and community announcements on matters of interest
to the public in the service area.



,.---

FCC Form 301
Section IV-B
Question 1

EXHIBIT IV-B

Integration Statement

The Applicant will file its integration proposal with the Federal
Communications Commission by the amendment-as-of-right date, in
accordance with paragraph 55 of FCC Report and Order. In the
Matter of Revision of Application for Construction Permit for
Commercial Broadcast Statement (FCC Form 301), 4 FCC Rcd 3853,
3860 (1986).
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o RIG I NA L
F.....I Communic.tions Commission
WlSt\ineton. D.C. 2OS~"

BROADCAST EQUAL EMPLOYMENT OPPORTUNITY

MODEL PROGRAM REPORT

Approved by 0M8
30&0-0120

Expires 01301'110

1. APPLICANT

Nrne of Applicant Addr.ss

MiHord Broadcasting Company RD #1, Box 161
Mi1ford, IA 51351

T.lephone Nunb.r (inClude .... cod.)

(712) 332-7836

2. This form is being submitted In conjunction with:

Application for Transfer of Control
(a) Call letters (or channel runb.r of frequency) 102.1 MHz
(b) CClt"1Y'lU'ity of License (city and state) ~.!.2.!.~:t9.:!.::::r?:~~:.::
(C) Service:

D AM I2J FM D TV D Oth.r (Specify)

[[]

D
Application for Construction Permit for N.w Station D Applic.tion for Assigrment of Licens.

INSTRUCTIONS

Applicants se.klng authority to construct • new commercia~ noncommercial or int.rn.tiOnal broadcast station, applicants seeking
authority to obtain .ssigrment of the construction p.rmit or lic.nse. of such ast.tion, and applicants seeking authority to aCQuire
control of an entity holding such construction permit or license are required to afford equal employment opportunity to all qualified
persons and to refrain from discrmlnatlon In emplOyment and related b.nefits on the basis of race, color, religion, national origin or
sex. See Section 73.2080 of the Commission's Rules. Pursuant to th.s. r.qulrements, an applicant who proposes to employ five or
more full-ti"ne employees must establish a progra'Tl designed to aSSlM'e equal emplo.,ment opportunity for women and minority groups
(that is, Blacks not of Hispanic origin, Asians or Pacific Islanders, American indianS or Alaskan Natives and Hispanics). This is submilted
to the Commission as the Model EEO Progrlm. If minority group representation in the available labor 'force is less than five percent (In
the aggr.gate), a progra'Tl for minority group memb.rs is not required. In such cases, a statement so indicating must be set forth in
the fEO model progrlm. Howev.r, a progra'Tl must be filed for women since they comprise a significant percentage of virtually all
area labor forces. If an applicant proposes to employ fewer than five full-tme employees, no EEO progra'Tl for women or minorities
need be filed. .

Quldellne. for a Mod.1 EEO Progl'llm and a Model EEO. Program are attached.

NOTE: Check appropriate box, sign the certification below and return to FCC:

Station will employ f.wer .than 5 full-tme employe.s; th.r.for~ no writt.n progra'Tl Is being submitt.d.

Station will employ 5 or more full-tme employees. Our Model EEO Progra'Tl is attach.d. (You must complete all
sections of this form.)

I certify th.atthe statements made herein are true, complet., II'<! corr.ct to the best of"", knowledge and b.lief, and are mid.
II' good faith.

, 19n.day of OctoberSigned

Signed ~::""~~=:"-~;-.L~::::::::::~~~::::::'_~--- _
Tit

WILLFUL FALSE STATEMENTS MADE ON THIS FOAM ARE PUNISHABLE BY FINE AND IMPRISONMENT.
U.S. CODE, TITLE 1', SECTION 1001.

FCC Form 396-:'
J3nUa('~c 1:tP:."



GUIDELINES TO THE MODEL EEO PROQRAM

Th. moclel EED progrrn Idopted by the CortrniSsion for construction p.rmit applicants, asslgn.es and transf.rees contains five
sections designed to ISsist the applicant in .stabliShing an effective EED progrcm for its station. The specific elements which
should be addressed are as follows:

L GENERAL POLICV

The first section of the progrrn should contain a statement by the applicant that It will afford equal emplovme.nt opportunity in
all personnel ICtions without regard to race, color, religion, national origin or sex, and that it has adopted an EEO progr;rn which
is designed to fUI~ utiliZe the skills of qualified minorities and women in t~e relevant available labor force.

IL RESPONSIILrrv FOR IMPLEMENTATION

ThiS section calls for the name (if known) and title of the official who will be designated by the applicant to have responsibility
for inpJementing the station's program.

ilL POLICY DISSEMINATION

The purpose of this section Is to diSclose the manner in which the station's EED policy will be cOl'lY'nUnicated to employees and
prosp.ctive emplOyees. Th. applicant's progrrn Should indiCate whether it: (a) intends to utiliZe an .mplovment application form
which con.dins a notice informing job appliCants that discrimination Is prohibited and that persons whO b.li.ve that th.y have
been discriminated against may notify appropriate governm.ntal agencies; (b) will post a notice which informs job applicants and
employees that the applicant is an .qual opportunity employer and that th.y may notify appropriate governmental authorities if they
believe that th.y have been discriminated againstj and (c) will seltk the cooperatIOn of labor unions, if represented at the statiOn,
in the implementatIOn of its EEO progrrn and in the inclusiOn of nondiscrimination provisions in lMllOn contracts. The applicant
should Iiso set forth .,.,., other methods It proposes to utiliZe in conveying its EEO policy (•.g., orientation materials, on-air
announc.ments, statIOn newsletter) to employees and prospective employe.s.

nJ. RECRUITMENT

Th. applicant should sp.cify the r.cruitment sourc.s and other t.chnlques it proposes to use to attract qualified minority and
f.male job applicants. Not all of the categories of r.crultment sources ne.d be utiliZed. The purpose of the listing is to assist
the appliCant in dev.loping specialiZedref.rral sources to establish a pool of qualified minorities and women who can be
contacted, as job opportlMlities OCC\.l'. Sources which subseqU8nt~ prove to be nonproduct" should not be relied on and new
sources should be sought.

V. TRAINING

Training progr;rns It'. not mandatory. Each applicant is expected to decide, depending upon Its own individual situation, wheth.r a
training progrrn is fllslble Ind would assist in its effort to incre.e the lIfalllbl4l pool of qualified minOrity and female
applicants. Additional~, the applicant may set forth .,.,., other assistanc. itpropoSls to give to studentS, schools or colleges
which is designed to be of benefit to minorities and women inter.st.d in entering the broadcasting field. The beneficiary of
such assistance should be Iist.d, as w.1I as th. form of asslstanc., such IS contributions to scholarships, participation in wOrk
study progrrns, and the like.

MODEL EQUAL EMPLOYMENT OPPORTUNrrv PROGRAM

I. GENERAL POLICY

II will be our poliCy to provide emplovm.nt opportunity to all qualified individuals without regard to their rac., color, religion,
national origin or sex in all personnel actions inCluding r.cruitment, evaluation, selection, promotion, compensation, training and
t.rmination.

II will alSo be our policy to promote the r.aliZatiOn of equal emplovment opportlMlity through a positive, continuing progr;rn of
specific practiC.s designed to ens\.l" the full realiZation of equal emPlovment opportlMlity without regard to rac., color, religiOn,
national origin or sex.

To make this policy effective, and to .nsure conformance with the Rules and Regulations of the Federal Conmunications
Corrmission, w. have adOpt.d ~ Equal EmplOvment Opportunity Progrrn which inCludes the following el.ments:

II. RESPONSIBILITY FOR IMPLEMENTATION

(Nrn./Title). Key in Gal bra j th. pres j dent will b. responsible for the ldm;nistratiOn and
inplementation of our Equal Emplovment OpportlMli1y Progrrn. It will aiso be the responsibility of all persons making employment
decisions with respect to the recruitment, evaluation, selection. promotion, compensation. training and termination of employees
to .nsure' that our policy and progrrn is adhered to and that no person is discriminated against in empIO't4'll.nt because of race,
color, r.ligion, national origin or s.x.

III. POLICY DISSEMINATION

To assure that all members of the staff are cogniZant of our .qual emplovment opportunity policy and their individual
responsibilities in Clt'rying out this policy, the fOllowing communication .fforts will be mad.:

FCC 391-A <Page 2)

J¥MJafY 18..
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[!]

o

Thl stltiOn's emplo\fTllnt IPPlicltlon form will contan • notlcl informing prOlPICtNI employtts thll discrh\NtiOn
blClUSl of race, colOr. rtlJD'On. nlllonIl or~ or SIX " prohl»lIld 1M thlt they ,.,.., notify the IPpropriitl IOC", Statt
or Fedl,.1 IgIncy if they belltve they hiYe btln thl vlcnna of dllcrinNtlqn.

Appropriltl notlc.. will be posted informing IPPIicW. 1M in1l1oyt11 th'l .the It.tlon Is 1ft EqUlI Opportll\l1y EmDlOylr
1M of thlir r~t to notify 1ft IPproprlItt IOC'~ Stili or Flderll IgIncy if they bllltve they hlVl blln the vlcUns of
dIIcrinNfIon.

WI will Itlk thl cooperltlon of 1I\IonI, If repr..lnttd It thl .'"Ion. 'Ohtlp mpltmtnt 0" EEO progr~ 1M .11 II\lon
contracts win contlln • notldilcrmlnltlon Cllull.

Othtr (sPtc Ify)

N. RECAUfTMENT

To lna"l noncU,cri'nlnltlon In relltlon to mlnorlU.. 1M women. 1M '0 ,o.t.r thtlr full conalderltlon whlnevlr Job Yaclnclts
occ". WI propost to utillZl thl follOwing recrulmtnt procld""I:

WI will contlCt • v.,ltly of minority Iftd worntn'I orpnlIIIlOna to IncO"1gI ,he rlf.".1 of qullIifltd minority and
women IPPlielftts whlnever Job vlClncltl OCC". 'EXlmPItI of orllf*ltlonl WI Intlnd '0 ContlCt .,1:

Spencer Women of TOd~y, Spencer, Iowa.
Business and Professional Women's Association, Spencer, Iowa, local chapter.

'In IdClltlon '0 'hi orglnlZltlonl no'td IbOVI, whlch.PM.... In "*'Orlty 1M women cnld.,., WI wit dill o~ wilh
employrntn1 I.,vlcts. including Stitt emp!o'tmtnt .nc•.,wIlleh refer job CIM... wiltrout repd to thlir riC"
colOr, relJglot\ nI1/On1l or~ or ..x. Examplt. of the.. If'1)~nt .referr" ..rvlce; n:
Radio Placement Services, WeeHawken, NJ .
Iowa Broadcasters Association
Job, Phone - The National Job Listing Service for the COnlllunications Industry
Job Service of Iowa

Whln we recruit prosplctNe ....1oyH1 from educltiOftll InItllwUoN auch recrwltment Iffortl wll Inclwdt .,e. IChOols
1M cOIItOl' with minority 1M women Inroltntntl•.!dUoltloM InItltutlOna ·'ob. eotItlCfd for rtcrultr'ntnl purpOIt, .,.:

Brown Institute of Broadcasting, Minneapolis, MN
Iowa Lakes COnlllunity College~ Esterville, IA
Spencer School of Business, Spencer, IA
Iowa State University, Ames, IA
University of Iowa, Iowa City, IA

When WI pilei emplol1Mnt IdYIrtil"",nts with medill lome' of liuch IdYlrtll""'ntl will be pllctd In medii whieh havl
Slp\lfielftt crcuiltion or vltwtrShlp or .,1 of p.,tieuill' /nt...llt to mInorlfltl Inc:f Won"ltn.· Examplt. Of medii 10 bl
ut ilizld .,1:

Des Moines Register News
Iowa BrOadcaster's Association News·.Letter
Gavin Report Magazine
Daily Reporter, Spencer, IA
Milford Mail, Milford, IA.

[!J WI will .ncOll. employtl' to reflr qUlllfltd minority 1M women elMldItll for Ixlltlng 1M fut"l job opermgs.

FCC ,. CP.,t 31

....yl...
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V. TRAINING

o
II]

o

Sfilion rtlCK.rC.1 fIVJIor ne.ds will b. such thlt w. will b. uMble or do not choos. to institute progrimS for
upgrld~ the skillS 'of emplOye.s.

W. will provld. on-th.- jOb training to uPgrade the skillS of employe.s.

We will provide assistance to students. schoolS. or colleges in progrimS designed to enable qualified minorities and
women to compete in the broadcast emplOvnent market on an .qultable basis:

SchOOl or Other Beneficiary ,

'J

'. '

Proposed Form of Assistance

o Other (specify)

FCC NOTICE TO IIIDIVIDUAL. MOUltED IV THE PRIVACV Act
AND THE PAPERWOAIC REDUCTION ACT

The solicitation of 'personal information requested in this appllc,f1on Is authoriZed by the ConrnunicatiOns Act of 1934, as
amended. The princ~al purpose for which the informatIOn will be used is to determine If the application requested is consistent
with the public Int.r.st. Th. staff. consisting variously of attorneys. INllysts. engineers. and applications ,ximiners. will use the
information to det.rmine wh.th.r the application should b. grant.d, d.nled, dismissed. or designat.d for hearing. If all the
information requested is not provld.d. the application may be returned without action having been taken upon it or its
processing may be delayed whll. a request is made to provide the miSsing information. According¥, every effort should be
made to provide all necessary information. Your response is required to obtain the requested authority.

THE FOREGOING NOTICE IS REQUIRED BV THE PRIVACV ACT OF 1174, P.L. 83-&71, DECEMBER a', '17•• & U.S.C.
IU.eMS) AND THE PAPERWOFIC REDUCTION ACT OF "'0. P.L. 11-&11, DECEMBER ". '"0,44 U.S.C. 3107.

FCC Hto-A cp. ~

J.-wyl'"


